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Notes to Financial Statements 

Restricted 

Balance Sheet as at March 31, 2022 - - 

Particulars Notes
 As at 

March 31, 2022 

 As at 

March 31, 2021 

Assets

Non-current assets

Financial assets

Other non-current financial assets 6 693 5 

Deferred tax assets (net) 26 161 172 

Other non-current assets 7 204 216 

Total non-current assets (A) 1,058 393 

Current assets

Financial assets

Cash and cash equivalents 8 96 125 

Bank balance other than cash and cash equivalents 9 - 655 

Other current financial assets 10 - 5 

Other current assets 11 36 43 

Total current assets (B) 132 828 

Total Assets (A+B) 1,190 1,221 

Equity and Liabilities

Equity

Equity share capital 12 5 5 

Other equity 13 154 121 

Total equity (A) 159 126 

Liabilities

Non-current liabilities

Long term provisions 14 463 516 

Total non-current liabilities (B) 463 516 

Current liabilities

Financial liabilities

Trade payables 15

Total outstanding dues of micro enterprises and small enterprises - - 

Total outstanding dues of creditors other than micro enterprises 

and small enterprises 228 284 

Other current liabilities 16 176 150 

Short term provisions 17 164 145 

Total current liabilities (C) 568 579 

Total Equity and Liabilities (A+B+C) 1,190 1,221 

The accompanying notes are an integral part of the Financial Statements

As per our report of even date

For S.R. Batliboi & Associates LLP

Chartered Accountants

ICAI Firm Registration No: 101049W/E30004

Nilangshu Katriar Akshaya Moondra Abhijit Kishore

Partner Director Director

Membership No.: 58814 (DIN : 02606784) (DIN : 09042186)

Place : Mumbai

Date :  May 6, 2022

Place : Mumbai

Date :   May 6, 2022

For and on behalf of the Board of Directors of

 Vodafone Idea Manpower Services Limited

sd/- sd/- sd/-
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S tate me nt of P rofit and Loss for the  ye ar e nde d M arch 31, 2022

P articulars Note s
For the  ye ar e nde d 

M arch 31, 2022

For the  ye ar e nde d 

M arch 31, 2021

Income

S ervice revenue (includes  amount referred in note 28) 6,792 6,963 

O ther O perating Income 18 18 11 

R e ve nue  from ope rations 6,810 6,974 

Interes t income 33 49 

T otal income 6,843 7,023 

E xpe nse s

E mployee benefit expens es 19 5,932 6,157 

O ther expens es 20 876 821 

6,808 6,978 

P rofit be fore  e xce ptional ite ms and tax 35 45 

E xceptional item 21 - - 

P rofit/(Loss) be fore  tax 35 45 

T ax expens e:

- C urrent tax 25 13 - 

- D eferred tax 26 6 17 

P rofit/(Loss) afte r tax 16 28 

O the r compre he nsive  income  / (loss)

Ite ms not to be  re classifie d to profit or loss in subse que nt 

pe riods:

R e-meas urement gain/(los s ) on defined benefit plans 23 22 64 

Income tax effect on defined benefit plans 25 & 26 (5) (16) 

O the r compre he nsive  income /(loss) for the  ye ar, ne t of tax 17 48 

T otal compre he nsive  income  /(Loss)for the  ye ar 33 76 

E arnings pe r e quity share  of R s.  10 e ach: 27

B as ic (R s .) 32.00 56.00 

D iluted (R s . ) 32.00 56.00 

T he accompanying notes  are an integral part of the F inancial S tatements

As  per our report of even date

For S .R . B atliboi &  Associate s LLP

C hartered Accountants

IC AI F irm R egis tration No: 101049W /E 30004

Nilangshu K atriar Abhijit K ishore

P artner D irector

Members hip No.:  58814 (D IN :  09042186)

P lace :  Mumbai

D ate :   May 6,  2022

(D IN :  02606784)

P lace :  Mumbai

D ate :   May 6,  2022

For and on be half of the  B oard of D ire ctors of

 Vodafone  Ide a M anpowe r S e rvice s Limite d

Akshaya M oondra

D irector

sd/- sd/- sd/-
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Restricted 

Statement of Changes in Equity for the year ended March 31, 2022

A. Equity share capital:

Equity shares of Rs. 10 each issued, subscribed and fully paid

Numbers Amount

As at April 1, 2020 50,000 5 

Issue of share capital - - 

As at  March 31, 2021 50,000 5 

Issue of share capital - - 

As at  March 31, 2022 50,000 5 

B. Other equity

Particulars
Retained 

earnings

As at April 1, 2020 45 

Profit/ (Loss) for the year ended March 31, 2021 28 

Other comprehensive income/(loss) for the year ended March 31, 2021 48 

As at  March 31, 2021 121 

Profit /(Loss) for the year ended March 31, 2022 16 

Other comprehensive income/(loss) for the year ended March 31, 2022 17 

As at  March 31, 2022 154 

As per our report of even date

For S.R. Batliboi & Associates LLP

Chartered Accountants

ICAI Firm Registration No: 101049W/E30004

Nilangshu Katriar  Akshaya Moondra

Partner  Director

Membership No.: 58814  (DIN : 02606784)

Place : Mumbai  Place : Mumbai

Date :  May 6, 2022  Date :  May 06, 2022

For and on behalf of the Board of Directors of

 Vodafone Idea Manpower Services Limited

Abhijit Kishore

Director

(DIN : 09042186)

sd/- sd/- sd/-
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Statement of Cash Flows for the year ended March 3 1 , 2 0 2 2

Particulars
For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Operating activities

Profit before tax 35 45 

Adjustments to reconcile profit before tax to net cash flows:

Allowance for doubtful debts / advances - 8 

Interest income (33) (49) 

Adjustments for changes in working capital

Decrease/(Increase) in other financial and non-financial assets 7 (20) 

(Decrease) in trade payables (56) (25) 

Increase/(Decrease) in other financial and non-financial liabilities 14 (158) 

Cash flows (used in) operating activities (33) (199) 

Income tax refund (including TDS) (net) (1) 53 

Net cash flows (used in) operating activities (3 4 ) (1 4 6 ) 

Investing activities

Interest received 5 125 

Net cash flows generated from investing activities 5 1 2 5 

Net (decrease) in cash and cash equivalents (2 9 ) (2 1 ) 

Cash and cash equivalents at the beginning of the year 125 146 

Cash and cash equivalents at the end of the year (refer note 8 ) 9 6 1 2 5 

The accompanying notes are an integral part of the financial statements.

As per our report of even date

For S.R. Batliboi & Associates LLP

Chartered Accountants

ICAI Firm Registration No: 101049W/E30004

Nilangshu Katriar             Abhijit Kishore

Partner             Director

Membership No.: 58814             (DIN : 09042186)

Place : Mumbai

Date :  May 6, 2022

Place : Mumbai

Date :  May 06, 2022

For and on behalf of the Board of Directors of

Vodafone Idea Manpower Services Limited

The above statement of cash flows has been prepared under the indirect method as set out in Ind AS 7 on Statement of Cash Flows.

Akshaya Moondra

Director

(DIN : 02606784)

sd/- sd/- sd/-
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Notes to Financial Statements 

1. Corporate Information

Vodafone Idea Manpower Services Limited (‘the Company’), a wholly owned subsidiary of Vodafone Idea Limited (formerly 

known as Idea Cellular Limited) was incorporated under the provisions of the Companies Act applicable in India on 

October 3, 2007 and is in the business of providing manpower services to its holding Company and fellow subsidiaries.

The financial statements for the year ended March 31, 2022 were approved by the Board of Directors and authorized for issue 

on May 6, 2022. 

2. Statement of Compliance

The financial statements of the Company comprising of Balance Sheet, Statement of Profit and Loss, Statement of Changes in 

Equity and Statement of Cash Flows together with the notes have been prepared in accordance with Indian Accounting 

Standards (Ind AS) notified under section 133 of the Companies Act 2013 read with Companies (Indian Accounting Standards) 

Rules, 2015 and relevant amendment rules issued thereafter.

3. Basis of Preparation

These financial statements have been prepared on a historical cost basis. Historical cost is generally based on the fair value of 

the consideration given in exchange for goods and services on the transaction date.

All financial information presented in Rs. has been rounded off to the nearest lakhs unless otherwise stated. 

The financial statements are based on the classifications provisions contained in Ind AS 1, ‘Presentation of Financial Statements’

and division II of schedule III of the Companies Act 2013. 

4. Significant Accounting Policies

a) Revenue recognition 

Revenue is recognised to the extent it is probable that the economic benefits will flow to the Company and can be reliably 

measured, regardless of the timing of receipt of payment. Revenue is measured at the “Transaction Price” i.e. an amount that 

reflects the consideration, to which an entity expects to be entitled in exchange for transferring services to customers, excluding

amounts collected on behalf of third parties. Taxes and duties collected by the service provider are to be deposited with the 

Government and not received by the Company on their own account. Accordingly, it is excluded from revenue.

i) Service Revenue

Revenue on account of manpower services is recognised as and when services are rendered and related costs are incurred.

ii) Interest Income

Interest income from a financial asset is recognised when it is probable that the economic benefits will flow to the Company 

and the amount of income can be measured reliably. Interest income is recorded using the applicable Effective Interest Rate 

(EIR), which is the rate that exactly discounts estimated future cash receipts over the expected life of the financial asset to that 

asset's net carrying amount on initial recognition.

b) Employee benefits

i) Defined Contribution Plan

Contributions to Provident and Pension funds are funded with the appropriate authorities and charged to the Statement of Profit 

and Loss when the employees have rendered service entitling them to the contributions.

The Company has no obligation other than contributions payable to these funds.
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ii) Defined Benefit Plan

The Company operates a defined benefit gratuity plan, which requires contributions to be made to a separately administered 

fund with the Life Insurance Corporation of India. The cost of providing benefits under the defined benefit plan is determined 

using the projected unit credit method, with actuarial valuations being carried out at periodic intervals.

Re-measurements, comprising of actuarial gains and losses and the return on plan assets (excluding amounts included in net 

interest on the net defined benefit liability), are recognised immediately in the balance sheet with a corresponding charge or 

credit to Other Comprehensive Income (OCI) in the period in which they occur. Re-measurements are not reclassified to 

statement of profit and loss in subsequent periods.

Net interest is calculated by applying the discount rate to the net defined benefit liability or asset. The Company recognises the 

following changes in the net defined benefit obligation as an expense in the statement of profit and loss:

 Service costs; and 

 Net interest expense or income

iii) Short-term and other long-term employee benefits

A liability is recognised for benefits accruing to employees in respect of salaries, wages and other short term employee benefits 

in the period the related service is rendered at the undiscounted amount of the benefits expected to be paid in exchange for 

that service.

Provision for leave benefits to employees is based on actuarial valuation done by projected accrued benefit method at the 

reporting date. The related re-measurements are recognised in the Statement of Profit and Loss in the period in which they 

arise. 

c) Exceptional Items 

Items of income or expense from ordinary activities which are non-recurring and are of such size, nature or incidence that their 

separate disclosure is considered necessary to explain the performance of  the Company are disclosed as exceptional items in

the Statement of Profit and Loss.

d)  Taxes

Income tax expense represents the sum of the current tax and deferred tax.

i) Current Tax

Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the taxation authorities. 

Current tax is based on the taxable income and calculated using the applicable tax rates and tax laws. The tax rates and tax laws 

used to compute the amount are those that are enacted or substantively enacted, at the reporting date.

Current tax relating to items recognised outside profit or loss is recognised outside profit or loss in correlation to the underlying 

transaction either in OCI or directly in equity.

ii)  Deferred Tax

Deferred tax is recognised on temporary differences between the carrying amounts of assets and liabilities in the financial 

statements and the corresponding tax bases used in the computation of taxable profit. Deferred tax assets are generally 

recognised for all deductible temporary differences to the extent it is probable that taxable profits will be available against which 

those deductible temporary differences can be utilised. 

The carrying amount of deferred tax assets is reviewed at the end of each reporting date and reduced to the extent it is no longer

probable that sufficient taxable profit will be available to allow the benefit of part or that entire deferred tax asset to be utilised.
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Unrecognised deferred tax assets are re-assessed at the end of each reporting date and are recognised to the extent it has 

become probable that future taxable profits will allow the deferred tax asset to be recovered. 

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the year when the asset is realised 

or the liability is settled, based on tax rates and tax laws that have been enacted or substantively enacted at the reporting date. 

Deferred tax relating to items recognised outside profit or loss is recognised outside profit or loss in correlation to the underlying 

transaction either in OCI or directly in equity. 

Deferred tax assets and deferred tax liabilities are offset if a legally enforceable right exists to set off current tax assets against 

current tax liabilities and the deferred taxes relate to the same taxable entity and the same taxation authority. 

e)  Current / Non – Current Classification

An asset is classified as current when 

a) It is expected to be realized or consumed in the Company’s normal operating cycle;

b) It is held primarily for the purpose of trading;

c) It is expected to be realized within twelve months after the reporting period; or 

d) If it is cash or cash equivalent, unless it is restricted from being exchanged or used to settle a liability for at least twelve

months after the reporting period.

  Any asset not conforming to the above is classified as non-current.  

A liability is classified as current when 

a) It is expected to be settled in the normal operating cycle of the Company; 

b) It is held primarily for the purposes of trading;

c) It is expected to be settled within twelve months after the reporting period; or

d) The Company has no unconditional right to defer the settlement of the liability for at least twelve months after the 

reporting period.

Any liability not conforming to the above is classified as non-current. 

f) Cash and cash equivalents 

Cash and cash equivalents in the balance sheet comprise of cash at bank and on hand and short-term deposits with an original 

maturity of three months or less, which are subject to an insignificant risk of changes in value. For the purpose of the Statement 

of Cash Flows, cash and cash equivalents consist of cash and short-term deposits, as defined above, net of outstanding bank 

overdrafts as they are considered an integral part of the Company’s cash management.

g) Financial Instruments 

Initial recognition and measurement

Financial Instruments (assets and liabilities) are recognised when the Company becomes a party to a   contract that gives rise to 

a financial asset of one entity and a financial liability or equity instrument of another entity.

Financial assets and financial liabilities are initially measured at fair value. Transaction costs that are directly attributable to the 

acquisition or issue of financial assets and financial liabilities, other than those designated as fair value through profit or loss 

(FVTPL), are added to or deducted from the fair value of the financial assets or financial liabilities, as appropriate, on initial 

recognition. Transaction costs directly attributable to the acquisition of financial assets or financial liabilities at FVTPL are 

recognised immediately in Statement of Profit and Loss.
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i)  Financial assets

All regular way purchase or sale of financial assets are recognised and derecognised on a trade date basis. Regular way purchases

or sales are purchases or sales of financial assets that require delivery of assets within the time frame established by regulation

or convention in the marketplace.

Subsequent measurement

All recognised financial assets are subsequently measured in their entirety at amortised cost or fair value, depending on the 

classification of the financial assets:

a) Financial assets measured at amortised cost

b) Financial assets measured at fair value through profit or loss (FVTPL) – The Company does not have any assets classified

as FVTPL. 

c) Financial assets measured at fair value through other comprehensive income (FVTOCI) – The Company does not have any

assets classified as FVTOCI.

Financial assets measured at amortised cost. 

       A financial asset is measured at amortised cost if both the following conditions are met: 

 The asset is held within a business model whose objective is to hold assets for collecting contractual cash flows; and

 Contractual terms of the instruments give rise on specified dates to cash flows that are solely payments of principal and

interest on the principal amount outstanding.

After initial measurement, such financial assets are subsequently measured at amortised cost using the Effective Interest Rate 

(EIR) method. EIR is the rate that exactly discounts estimated future cash receipts (including all fees and points paid or received 

that form an integral part of the EIR, transaction costs and other premiums or discounts) through the expected life of the debt 

instrument or where appropriate, a shorter period, to the net carrying amount on initial recognition. 

The EIR amortisation is included in other income in the Statement of Profit and Loss. The losses arising from impairment are 

recognised in the Statement of Profit and Loss. This category generally applies to trade and other receivables, loans, etc. 

Derecognition 

A financial asset (or, where applicable, a part of a financial asset or part of a group of similar financial assets) is primarily 

derecognised when: 

 The rights to receive cash flows from the asset have expired; or

 The Company has transferred its rights to receive cash flows from the asset or has assumed an obligation to pay the received

cash flows in full without material delay to a third party under a ‘pass-through’ arrangement; and either 

- the Company has transferred substantially all the risks and rewards of the asset; or 

- the Company has neither transferred nor retained substantially all the risks and rewards of the asset, but has 

transferred control of the asset.

 Impairment of financial assets 

In accordance with Ind AS 109, the Company applies Expected Credit Loss (ECL) model for measurement and recognition of 

impairment loss on the following financial assets and credit risk exposure: 

 Debt instruments measured at amortised cost e.g., loans and bank deposits

 Trade receivables 

 Other Financial assets not designated as FVTPL
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For recognition of impairment loss on debt instruments and other financial assets and risk exposure, the Company determines 

whether there has been a significant increase in the credit risk since initial recognition. If credit risk has not increased significantly, 

12-month ECL is used to provide for impairment loss. However, if credit risk has increased significantly, lifetime ECL is used. If, in 

a subsequent period, credit quality of the instrument improves such that there is no longer a significant increase in credit risk 

since initial recognition, then the entity reverts to recognizing impairment loss allowance based on 12-month ECL. 

ECL is the difference between all contractual cash flows that are due to the Company in accordance with the contract and all the 

cash flows that the entity expects to receive (i.e., all cash shortfalls), discounted at the original EIR. Lifetime ECL are the expected 

credit losses resulting from all possible default events over the expected life of a financial instrument. The 12-month ECL is a 

portion of the lifetime ECL which results from default events that are possible within 12 months after the reporting date. 

The Company follows ‘simplified approach’ for recognition of impairment loss allowance on trade receivables (including lease 

receivables). The application of simplified approach does not require the Company to track changes in credit risk. Rather, it 

recognises impairment loss allowance based on lifetime ECL at each reporting date, right from its initial recognition. 

ii)  Financial liabilities 

Subsequent measurement

All financial liabilities are subsequently measured at amortised cost using the EIR method or at FVTPL. The Company does not 
have any liability classified as FVTPL.

Financial liabilities at amortised cost

After initial recognition, interest-bearing borrowings and other payables are subsequently measured at amortised cost using the 

EIR method. Gains and losses are recognised in the Statement of Profit and Loss when the liabilities are derecognised as well as 

through the EIR amortisation process. Amortised cost is calculated by taking into account any discount or premium on 

acquisition and fees or costs that are an integral part of the EIR. The EIR amortisation is included as finance costs in the Statement 

of Profit and Loss. 

De-recognition

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or expires.

In case, an existing financial liability is replaced by another from the same lender on substantially different terms, or the terms of 

an existing liability are substantially modified, such an exchange or modification is treated as the de-recognition of the original 

liability and the recognition of a new liability. The difference in the respective carrying amounts is recognised in the Statement 

of Profit and Loss. 

iii) Offsetting financial instruments

Financial assets and financial liabilities are offset and the net amount is reported in the balance sheet if there is a currently 

enforceable legal right to offset the recognised amounts and there is an intention to settle on a net basis or to realise the assets 

and settle the liabilities simultaneously.

h) Fair value measurement

The fair value of an asset or a liability is measured using the assumptions that market participants would use when pricing the 

asset or liability, assuming that market participants act in their economic best interest.

The Company uses valuation techniques that are appropriate in the circumstances and for which sufficient data is available to 

measure fair value, maximising the use of relevant observable inputs and minimising the use of unobservable inputs.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair 

value hierarchy, described as follows, based on the lowest level input that is significant to the fair value measurement as a whole:
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 Level 1 — Quoted (unadjusted) market prices in active markets for identical assets or liabilities  

 Level 2 — Valuation techniques for which the lowest level input that is significant to the fair value  

      measurement is directly or indirectly observable 

 

 Level 3 — Valuation techniques for which the lowest level input that is significant to the fair value     

                      measurement is unobservable 

For assets and liabilities that are recognised in the financial statements on a recurring basis, the Company determines whether 

transfers have occurred between levels in the hierarchy by re-assessing categorisation (based on the lowest level input that is 

significant to the fair value measurement as a whole) (a) on the date of the event or change in circumstances that caused the 

transfer or (b) at the end of each reporting period or (c) at the beginning of each reporting period. 

 

i)    Earnings per share 

 

The earnings considered in ascertaining the Company’s Earnings per share (EPS) is the net profit / loss after tax.  

 

EPS is disclosed on basic and diluted basis. Basic EPS is computed by dividing the profit for the period attributable to the 

shareholders of the Company by the weighted average number of shares outstanding during the year. The diluted EPS is 

calculated on the same basis as basic EPS, after adjusting for the effects of potential dilutive equity shares unless the effect of 

the potential dilutive equity shares is anti-dilutive.  

 

j)   Provisions and Contingent Liabilities 

 

Provisions are recognised when the Company has a present obligation (legal or constructive) as a result of a past event, it is 

probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable 

estimate can be made of the amount of the obligation. The expense relating to a provision is presented in the Statement of Profit 

and Loss.  

If the effect of the time value of money is material, provisions are discounted using a current pre-tax rate that reflects, when 

appropriate, the risks specific to the liability. When discounting is used, the increase in the provision due to the passage of time is 

recognised as a finance cost. 

 

      Contingent Liability 

 

A Contingent Liability is disclosed where there is a possible obligation or a present obligation that may, but probably will not, 

require an outflow of resources. Contingent Assets are not recognised.  

 

Recent pronouncements 

 

i) Ind AS 103 – Reference to Conceptual Framework 

The amendments specifiy that to qualify for recognition as part of applying the acquisition method, the identifiable assets 

acquired and liabilities assumed must meet the definitions of assets and liabilities in the Conceptual Framework for Financial 

Reporting under Indian Accounting Standards (Conceptual Framework) issued by the Institute of Chartered Accountants of India 

at the acquisition date. These changes do not significantly change the requirements of Ind AS 103. The Company does not expect 

the amendment to have any significant impact in its financial statements. 

 

ii) Ind AS 16 – Proceeds before intended use  

The amendments mainly prohibit an entity from deducting from the cost of property, plant and equipment amounts received 

from selling items produced while the Company is preparing the asset for its intended use. Instead, an entity will recognise such 

sales proceeds and related cost in profit or loss. The Company does not expect the amendments to have any impact in its 

recognition of its property, plant and equipment in its financial statements. 

 

iii) Ind AS 37 – Onerous Contracts - Costs of Fulfilling a Contract  

The amendments specify that that the ‘cost of fulfilling’ a contract comprises the ‘costs that relate directly to the contract’. Costs 

that relate directly to a contract can either be incremental costs of fulfilling that contract (examples would be direct labour, 
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materials) or an allocation of other costs that relate directly to fulfilling contracts. The amendment is essentially a clarification 

and the Company does not expect the amendment to have any significant impact in its financial statements. 

iv) Ind AS 109 – Annual Improvements to Ind AS (2021) 

The amendment clarifies which fees an entity includes when it applies the ‘10 percent’ test of Ind AS 109 in assessing whether 

to derecognise a financial liability. The Company does not expect the amendment to have any significant impact in its financial 

statements.

v) Ind AS 106 – Annual Improvements to Ind AS (2021)

The amendments remove the illustration of the reimbursement of leasehold improvements by the lessor in order to resolve any 

potential confusion regarding the treatment of lease incentives that might arise because of how lease incentives were described 

in that illustration. The Company does not expect the amendment to have any significant impact in its financial statements.

5. Use of Estimates, assumptions and judgments

The preparation of the financial statements requires management to make judgments, estimates and assumptions that affect

the reported amounts of revenues, expenses, assets and liabilities, and the accompanying disclosures including the disclosure 

of contingent liabilities. Uncertainty about these assumptions and estimates could result in outcomes that require an adjustment 

to the carrying amount of assets or liabilities in future periods. Difference between actual results and estimates are recognised in 

the periods in which the results are known / materialise.

The Company has based its assumptions and estimates on parameters available when the financial statements were prepared. 

Existing circumstances and assumptions about future developments, however, may change due to market changes or 

circumstances arising that are beyond the control of the Company. Such changes are reflected in the assumptions when they 

occur. 

Estimates and Assumptions

i)  Taxes

The Company provide for tax considering the applicable tax regulations and based on reasonable estimates. Management 

periodically evaluates positions taken in the tax returns giving due considerations to tax laws and establishes provisions in the 

event if required as a result of differing interpretation or due to retrospective amendments, if any.

Deferred tax asset (DTA) is recognized only when and to the extent there is convincing evidence that the Company will have 

sufficient taxable profits in future against which such assets can be utilized. Significant management judgment is required to

determine the amount of deferred tax assets that can be recognised, based upon the likely timing and the level of future taxable 

profits together with future tax planning strategies, recent business performance and developments

Minimum alternative tax (MAT) is recognized as an asset only when and to the extent there is convincing evidence that the 

Company will pay normal income tax and will be able to utilize such credit during the specified period. In the year in which the 

MAT credit becomes eligible to be recognized as an asset, the said asset is created by way of a credit to the Statement of Profit 

and loss and is included in Deferred Tax Assets. The Company reviews the same at each balance sheet date and if required, writes 

down the carrying amount of MAT credit entitlement to the extent there is no longer convincing evidence to the effect that 

Company will be able to absorb such credit during the specified period.

ii) Defined benefit plans (gratuity benefits)

The Company’s obligation on account of gratuity and compensated absences is determined based on actuarial valuations. An 

actuarial valuation involves making various assumptions that may differ from actual developments in the future. These include

the determination of the discount rate, future salary increases and mortality rates. Due to the complexities involved in the 

valuation and its long-term nature, these liabilities are highly sensitive to changes in these assumptions. All assumptions are 

reviewed at each reporting date. 

The parameter subject to frequent changes is the discount rate. In determining the appropriate discount rate, the management 

considers the interest rates of government bonds in currencies consistent with the currencies of the post-employment benefit 

obligation. 
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The mortality rate is based on publicly available mortality tables in India. Those mortality tables tend to change only at interval 

in response to demographic changes. Future salary increases and gratuity increases are based on expected future inflation rates. 

Further details about gratuity obligations are given in note 23. 

iii) Provisions and Contingent Liabilities

Provisions and contingent liabilities are reviewed at each balance sheet date and adjusted to reflect the current best estimates. 

Evaluations of uncertain provisions and contingent liabilities and assets requires judgement and assumptions regarding the 

probability of realization and the timing and amount, or range of amounts, that may ultimately be incurred. Such estimates may 

vary from the ultimate outcome as a result of differing interpretations of laws and facts. Refer Note 22 for further details about

Contingent liabilities.
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Note 6

Other Non Current Financial Assets

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Deposits and balances with government authorities 5 5 

Margin money deposits 655 - 

Interest receivable 33 - 

Total 693 5 

Note 7

Other non-current assets

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Advance income tax (Net) 69 81 

Others (consisting mainly deposit against demands which are appealed against/subjudice) 135 135 

Total 204 216 

Note 8

Cash and cash equivalents

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Balances with banks in current accounts 96 125 

Total 96 125 

Note 9

Bank balance other than cash and cash equivalents

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Margin Money deposit - 655 

Total - 655 

Note 10

Other current financial assets

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Interest receivable - 5 

Total - 5 

Note 11

Other current assets

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Prepaid expenses 26 28 

Others

- Considered Good 10 15 

- Considered Doubtful 8 8 

44 51 

Allowance for doubtful advances (refer note 29) (8) (8) 

Total 36 43 
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Note 1 2

Equity share capital

Particulars

Numbers Amount Numbers Amount

EQUITY SHARE CAPITAL

Authorised share capital

Equity Shares of Rs. 10 each 2,000,000 200 2,000,000 200 

2 ,0 0 0 ,0 0 0  2 0 0  2 ,0 0 0 ,0 0 0  2 0 0  

Issued, subscribed and paid-up share capital

Equity Shares of Rs. 10 each fully paid up 50,000 5 50,000 5 

5 0 ,0 0 0 5 5 0 ,0 0 0 5

(a) Reconciliation of number of shares outstanding

Particulars

Numbers Amount Numbers Amount

Equity shares outstanding at the beginning of the year 50,000 5 50,000 5 

Issue of share capital -                                             -   -                                                 -   

Equity shares outstanding at the end of the period 50,000 5 50,000 5 

(b) Terms/ rights attached to issued, subscribed and paid up equity shares

(c) Details of shareholders  holding more than 5 % shares in the Company

Name of the shareholders As at  March 3 1 , 2 0 2 2 As at  March 3 1 , 2 0 2 1

Numbers 
% holding in 

the class
Numbers 

% holding in the 

class

Equity shares of Rs. 1 0  each fully paid

Vodafone Idea Limited, the holding company and its nominees 50,000 100% 50,000 100%

As at  March 3 1 , 2 0 2 2 As at  March 3 1 , 2 0 2 1

The Company has only one class of equity shares having par value of Rs. 10 per share. Each holder of equity shares is entitled to one vote per share. In the

event of liquidation of the company, the holders of equity shares will be entitled to receive remaining assets of the company, after distribution of all

preferential amounts. The distribution will  be in proportion  to the number of equity shares held by the shareholders.

As at  March 3 1 , 2 0 2 2 As at  March 3 1 , 2 0 2 1

Note 13

Other Equity

Particulars

As at 

March 31, 2022

As at 

March 31, 2021

Retained Earnings

Opening balance 121 45 

Profit/(loss) for the year 16 28 

Other Comprehensive Income/(Loss) recognised directly in retained earnings 17 48 

Total 154 121 

Note 14

Long term provisions

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Gratuity (refer note 23) 282 326 

Compensated absences 181 190 

Total 463 516 



Vodafone Idea Manpower Services Limited 
Financial Statements for the year ended March 31, 2022 

(All amounts are in Rs. lakhs, except per share data and unless stated otherwise) 

Notes to Financial Statements 

Restricted 

Note 1 5

The following is ageing schedule of trade payables :

Not due

Less 

than 1  

year

1 -2  years 2 -3  years More than 3  years Total

As at March 3 1 , 2 0 2 2

(i) MSME - -           - - - - 

(ii) Others 16 12             - - - 28 

1 6 1 2       - - - 2 8 

Accrued expenses 200 

Total 2 2 8 

As at March 3 1 , 2 0 2 1

(i) MSME - -           - - - - 

(ii) Others 2 39             - - - 41 

2 3 9       - - - 4 1 

Accrued expenses 243 

Total 2 8 4 

Particulars

Note 16

Other current liabilities

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Taxes and other liabilities 176 150 

Total 176 150 

Note 17

Short term provisions

Particulars
As at 

March 31, 2022

As at 

March 31, 2021

Gratuity (refer note 23) 111 112 

Compensated absences 53 33 

Total 164 145 

Note 18

Other operating income

Particulars
 For the year ended 

March 31, 2022 

 For the year ended 

March 31, 2021 

Miscellaneous receipts 18 11 

Total 18 11 

Note 19

Employee benefit expenses

Particulars
 For the year ended 

March 31, 2022 

 For the year ended 

March 31, 2021 

Salaries, wages and bonus 5,306 5,475 

Contribution to provident and other funds (refer note 23) 526 562 

Staff welfare 96 118 

Recruitment and training 4 2 

Total 5,932 6,157 
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(1) This is on account of Demand raised by Provident Fund Authorities considering “Field Allowance” as salary, which the Company

has challenged before Central Government Industrial Tribunal (CGIT), Mumbai. The Hon’ble Supreme Court Judgement on Provident

Fund dated February 28, 2019 has let to numerous interpretative issues including a review petition. Future cash outflows in respect 

of the above matters is determinable only on receipt of final judgments/ decisions from CGIT. Further, based on the Company’s

internal evaluation, it is not probable that the claim will materialise and therefore, no provision has been recognized for the above.

Note 20

Other expenses

Particulars
 For the year ended 

March 31, 2022 

 For the year ended 

March 31, 2021 

Rates and taxes 1 - 

Printing and stationery 2 2 

Communication expenses (includes amount referred in note 28) 73 92 

Travelling and conveyance 753 676 

Allowances For Doubtful Debts And Advances (refer note 29) - 8 

Directors sitting fees (refer note 28) 1 1 

Legal and professional charges 13 26 

Audit fees (refer note 24) 2 2 

Support service charges (refer note 28) 30 13 

Miscellaneous expenses 1 1 

Total 876 821 

Note 21

Exceptional item include (income)/expense towards: 

Particulars
 For the year ended 

March 31, 2022 

 For the year ended 

March 31, 2021 

Integration related cost - 383 

Reimbursement of Integration related cost (includes amount referred in note 28) - (383) 

Total - - 

Note 2 2

Contingent Liabilities

Particulars
As at 

March 31 , 20 22

As at 

March 31 , 20 21

Provident fund  matter
(1)

1,580 1,580 
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Note 23 

Employee Benefits: 

A. Defined Benefit Plan (Gratuity):

General Description and Benefits of the plan 

The Company operates a defined benefit salary gratuity plan through a trust. The gratuity benefits payable to the employees are 

based on the employee’s service and last drawn salary at the time of leaving. The benefit is payable on termination of service or 

retirement, whichever is earlier. The employees do not contribute towards this plan and the full cost of providing these benefits are 

met by the Company. 

Regulatory Framework, Funding Arrangement and Governance of the Plan 

The gratuity plan is governed by the Payment of Gratuity Act, 1972 (Gratuity Act). The trustees of the gratuity fund have a fiduciary 

responsibility to act according to the provisions of the trust deed and rules. Since the fund is income tax approved, the Company and 

the trustees have to ensure that they are at all times fully compliant with the relevant provisions of the income tax act and rules. The 

Company is bound to pay the statutory minimum gratuity as prescribed under Gratuity Act. There are no minimum funding 

requirements for a gratuity plan in India. The Company’s philosophy is to fund the benefits based on its own liquidity and tax position 

as well as level of underfunding of the plan, vis-à-vis settlements.  The trustees of the trust are responsible for the overall governance 

of the plan. The trustees of the plan have outsourced the investment management of the fund to insurance companies which in 

turn manage these funds as per the mandate provided to them by the trustees and applicable insurance and other regulations. 

Inherent Risks 

The plan is of a final salary defined benefit in nature which is sponsored by the Company and hence it underwrites all the risks 

pertaining to the plan. In particular, there is a risk for the Company that any significant change salary growth or demographic 

experience or inadequate returns on underlying plan assets can result in an increase in cost of providing these benefits to employees 

in future. 

The following tables summarize the components of net benefit expense recognized in the Statement of Profit and Loss and the 

funded status and amounts recognized in the Balance Sheet for gratuity: 

Sr. No Particulars
As at 

March 3 1 , 2 0 2 2

As at 

March 3 1 , 2 0 2 1

1 Amount recognised in Balance Sheet

Present value of obligations as at the end of the year 585 571

Fair value of plan assets as at the end of the year 193 133

Net Funded (Obligation)/Assets (392) (438)

Net Asset/(Liability) recognized in Balance Sheet (393) (438)

Net Asset/(Liability) recognized in Balance Sheet is bifurcated as

- Long term provision (282) (326)

- Short term provision (111) (112)
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Amounts recognized in Statements of Profit and Loss in respect of these defined benefit plans are as follows: 

Sr. No Particulars
As at 

March 3 1 , 2 0 2 2

As at 

March 3 1 , 2 0 2 1

1 Reconciliation of Net Defined Benefit Obligation

Opening Net Defined Benefit liability / (asset) 438 541 

Expense charged to the Statement of Profit & Loss 129 130 

Expense / (Income) charged to OCI (22) (64) 

Employer Contributions (144) (151) 

Benefits paid - (18)

Liabilities assumed / (settled)
(1)

(9) -   

Closing Net Defined Benefit liability (asset) 392 438 

2 Reconciliation of Defined Benefit Obligation

Opening Defined Benefit Obligation 571 767 

Current Service cost 104 99 

Interest on Defined Benefit Obligation 35 49 

Re-measurement (Gain)/Loss arising from change in financial assumptions (12) 5 

Re-measurement (Gain)/Loss arising on account of experience changes (9) (76)

Benefits paid (95) (273)

Liabilities assumed / (settled)
(1)

(9) -   

Closing of  Defined Benefit Obligation 585 571 

3 Reconciliation of plan assets

Opening fair value of plan assets 133 226 

Employer Contributions 144 151 

Interest on plan assets 10 18 

Re-measurements due to

- Actual return on plan assets less expected interest on plan assets 1 (7)

Benefits paid (95) (255)

Assets assumed / (settled)
(1)

-                                                         -   

Closing fair value of plan assets 193 133 
(1)

On account of inter group transfer.

Sr. No Particulars
For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

1 Expenses Recognised in Statement of Profit & Loss

Current Service cost 104 99 

Interest on Net Defined Benefit liability/ (asset) 25 31 

Expenses recognised in the Statement of Profit & Loss 1 2 9 1 3 0 

2 Amount recorded as Other Comprehensive Income (OCI)

Re-measurement during the year due to

-  Changes in financial assumptions (12) 5 

-  Changes in demographic assumptions - (1)

-  Experience adjustments (9) (75)

-  Return on plan assets (excluding amounts included in net interest expense) (1) 7 

Amount recognised in OCI (gains) / loss (2 2 ) (6 4 )
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The principal assumptions used in determining gratuity obligations are shown below: 

A quantitative sensitivity analysis for significant assumptions on the defined benefit obligation is as below: 

The sensitivity analyses above have been determined based on a method that extrapolates the impact on defined benefit obligation 

as a result of reasonable changes in key assumptions occurring at the end of the reporting period. 

The following payments are expected contributions to the defined benefit plan in future years:  

Disaggregation details of plan assets (% allocation) 

(1) The funds are managed by Insurers and they do not provide breakup of plan assets by investment type.

For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Discount rate 6.85% 6.55%

Future salary increases
(1)

8.00% 8.00%

Attrition rate

30 years & below - 30%

31-40 years - 20%

41 years & above - 8%

30 years & below - 30%

31-40 years - 15%

41 years & above - 8%

Mortality rate during employment

 As per Indian Assured 

Lives Mortality (2012-

14) Table 

 As per Indian Assured 

Lives Mortality (2012-

14) Table 

Disability

(1)
The estimates of future salary increase considered taking into account inflation, seniority, promotion and other relevant factors.

Particulars

Leaving service due to disability is included in the

provision made for all causes of leaving service.

Discount rate 

%

Salary escalation 

rate %

Discount rate 

%

Salary escalation 

rate %

Impact of increase in 50 bps on DBO -3.27% 3.23% -4.04% 3.97%

Impact of decrease in 50 bps on DBO 3.50% -3.13% 4.36% -3.83%

For the year ended 

March 3 1, 2 02 2

For the year ended 

March 30, 2 02 1
Particulars

Particulars
For the year ended 

March 31, 2022

For the year ended 

March 31, 2021

Within the next 12 months 111 112 

Particulars
For the year ended 

March 31, 2022

For the year ended 

March 31, 2021

Insurer Managed Funds 
(1) 193 133
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Projected plan cash flow: 

The table below shows the expected cash flow profile of the benefits to be paid to the current membership of the plan based on past 

service of the employees as at the valuation date. 

The average duration of the defined benefit plan obligation at the end of the reporting period is 7.24 years (March 31, 2021: 8.32 

years). 

A. Defined contribution plans:

During the year, the Company has recognised the following amounts in the statement of profit and loss: 

Maturity Profile
As at 

March 3 1 , 2 0 2 2

As at 

March 3 1 , 2 0 2 1

Expected benefits for year 1 62 112 

Expected benefits for year 2 58 53 

Expected benefits for year 3 61 49 

Expected benefits for year 4 56 50 

Expected benefits for year 5 and above 771 965 

P a rticula rs
F or the  ye a r e nde d 

Ma rch 31,  2022

F or the  ye a r e nde d 

Ma rch 31,  2021

E mployers ’ contribution to provident and pens ion fund 367 381

E mployee S tate Ins urance C orporation contribution 30 51

Note 2 4

Auditor's Remuneration

Particulars
For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Statutory Audit Fees 2 2 

Total Remuneration 2 2 
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Note  2 5

Income Tax Expense

(a) Major components of tax expense

Particulars For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Current Tax

Current Tax on profits for the year 1 -   

Adjustments for tax on prior period 12 -   

Total Current Tax Expense (A) 1 3  -   

Deferred Tax

Relating to addition & reversal of temporary differences 6 17 

Total Deferred Tax Expense (B) 6  1 7  

Total Tax Expense (A+ B) 1 9  1 7  

Income tax effect of re-measurement (gains)/losses on defined 

benefit plans taken to other comprehensive income / (loss)
5  1 6  

(b) Reconciliation of average effective tax rate and applicable tax rate

Particulars For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Profit before income tax expense 35 45 

Applicable Tax Rate 2 5 .1 7 % 2 5 .1 7 %

Increase / reduction in taxes on account of:

Effect of items for which no deferred tax is recognised -3.21% 0.00%

Effects of expenses  that are not deductible in determining the taxable profits 0.00% 12.48%

Other items 34.73% 0.00%

Effective Tax Rate 5 6 .6 9 % 3 7 .6 5 %

Note 26

Movement in Deferred Tax Assets

 As at As at As at 

  April 1, 2020 Profit and 

Loss

OCI March 31, 2021 Profit and 

Loss

OCI March 31, 2022

Assets

Expenses allowable on Payment Basis 204 (21) (16) 167 (3) (5) 159 

Others 1 4 - 5 (3) - 2 

Total (A) 205 (17) (16) 172 (6) (5) 161 

Net Deferred Tax Liabilities/ (assets) (205) 17 16 (172) 6 5 (161) 

As per Financials : - 

Deferred Tax Asset 205 - - 172 - - 161 

Particulars Recognised in Recognised in

Note 2 7

Basic & Diluted Earnings Per Share

Particulars
For the year ended 

March 3 1 , 2 0 2 2

For the year ended 

March 3 1 , 2 0 2 1

Nominal value of per equity share Rs. 10 10

Profit / (Loss) after Tax 16 28 

Profit / (Loss)  attributable to equity shareholders 16 28 

Weighted average number of equity shares outstanding during the period 50,000 50,000 

Basic and Diluted earnings per share 32.00 56.00 
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Note 2 8

Related party transactions

The Company has transactions with the below related parties:

Relationship Related Party

Holding company Vodafone Idea Limited 

Fellow Subsidiaries Vodafone Idea Shared Services Limited

Entities having significant influence [includes subsidiaries 

of entity to which holding company is a joint venture]
Aditya Birla Sun Life Insurance Company Limited 

Mr. Akshay Moondra (Non-Executive Director)*

Mr. Krishnan Ramachandran (Appointed as Independent Director on February 17,2021)

Mr Himanshu Kapania ( Resigned as Non-Executive Director on August 11, 2021)*

Mr Ambrish Jain ( Resigned as Non-Executive Director on October 31, 2021)*

Mr. Abhijit Kishore (Appointed as Non-Executive Director on October 30, 2021)*

Trust
(1)

Vodafone Idea Manpower Services Limited Employees Group Gratuity Scheme 

* No transactions during the year

(1)
Transaction with trust includes contribution to provident fund, pension and gratuity  fund refer note 23 for information on transaction with post-

employment benefit plans mentioned above.

Key Managerial Personnel

A. Transactions with Related Parties for the year ended March 3 1 , 2 0 2 2  and March 3 1 , 2 0 2 1

Holding 

Company

Entities having 

significant influence
Fellow Subsidiary

Key Managerial 

Personnel

33 - - - 

(41) - - - 

13 - 30 - 

(47) - (13) - 

6,792 - - - 

(7,346) - - - 

Insurance premium (including advance given) - - - - 

- (29) - - 

- - - 1 

- - - (1) 
(1)

Includes Rs 383 lakhs in March 2021 towards reimbursement of Exceptional expenses 

(Figures in bracket are for the year ended March 31, 2021)

Particulars

Expense incurred on Company’s behalf by

Purchase of service

Sale of service 
(1)

Director’s sitting fees 

B. Balances with Related Parties

Particulars Fellow Subsidiary

Entities having 

significant 

influence

- - 

(15) - 

* - 

- - 

- - 

- (2) 

*Numbers below one lakh are under the rounding off convention adopted by the  Company and accordingly not reported

(Figures in bracket are as at  March 31, 2021)

Advance Given

Trade and Other Receivable

Trade and Other Payable 
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Note 30 

Segment information 

As the Company operates in only one business segment there is no separate reportable segments as per Ind AS–108 on “Operating 

segment”. 

Note 31 

Financial Instruments 

(a) Financial Instruments by Category:

(b) Fair value hierarchy

The carrying amounts of the financial assets and financial liabilities are reasonable approximation of their fair values. Accordingly, 

the fair values of such financial assets and financial liabilities have not been disclosed separately.

Note 32 

Financial risk management objectives and policies 

The Company’s principal financial liabilities comprise trade payables. The main purpose of these financial liabilities is to finance and 

support the Company’s operations. The Company’s principal financial assets comprise cash and bank balance and Margin Money 

deposit. 

The Company is exposed to various financial risks such as market risk, credit risk and liquidity risk. The Directors of the Company 

oversees management of these risks and assure that financial risks are identified, measured and managed in accordance with the 

Company’s policies and risk objectives. 

Note 2 9

Movement of Allowances for Doubtful Debts/Advances

Particulars
As at 

March 3 1 , 2 0 2 2

As at 

March 3 1 , 2 0 2 1

Opening Balance 8 - 

Charged to Statement of Profit and Loss (Net) (refer note 20) - 8 

Closing Balance 8 8 

Financial Instruments

Amortised Cost Amortised Cost

Financial Assets

Cash and cash equivalents 96 125 

Margin Money Deposit 655 655 

Interest receivable 33 5 

Deposits and balances with government 

authorities 5 5 

Total Financial Assets 7 8 9 7 9 0 

Financial Liabilities

Trade Payables 228 284 

Total Financial Liabilities 2 2 8 2 8 4 

a) Financial Instruments  by Category:

As at  March 3 1 , 2 0 2 1As at  March 3 1 , 2 0 2 2
Particulars
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a) Market risk

Market risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in market 

prices. Market risk comprises three types of risk: interest rate risk, currency risk and other price risk, such as equity price risk. Financial 

instruments affected by market risk include borrowings.  

b) Credit risk

Credit risk is the risk that counterparty will not meet its obligations under a financial instrument, leading to a financial loss. The 

Company is exposed to credit risk from its operating activities and from its financing activities and other financial instrument. 

The Company provides its services to the Group Companies and trade receivable are generally on 15 to 30 day credit terms. The 

Company does not have credit risk. 

Other financial assets and cash deposits 

Credit risk from balances with banks is managed by the holding Company’s treasury department. 

The Company maintains its Cash and cash equivalents with banks and financial institutions having good reputation, good past record 

and high quality credit rating and reviews their credit worthiness on an on-going basis in close co-ordination with its holding 

Company’s Treasury team. 

The Company’s maximum exposure to credit risk for the components of the balance sheet at March 31, 2022 and March 31, 2021 

on its carrying amounts has been illustrated in note 8, 9 & 10. 

c) Liquidity risk 

Liquidity risk is the risk that the Company may encounter difficulty in meeting its obligations associated with financial liabilities that 

are settled by delivering cash or another financial asset.   

The Company has Financial liabilities of trade payables which are payable within one year. The Company generally maintains 

sufficient cash and other liquid financial assets to meet the payment of financial liabilities as per dates. However, as its business 

operations are dependent on the holding Company, its ability to settle these liabilities is dependent on the cash flows from the 

holding Company towards the services provided to it (refer note 35). 

Note 33 

Capital management 

For the purpose of the Company’s capital management, capital includes issued equity capital and all other equity reserves 

attributable to the equity holders. The primary objective of the Company’s capital management is to maximise the shareholder value. 

As the Company’s business operations are dependent on the holding Company, its ability to take care of its long term and working 

capital requirements is dependent on the cash flows from the holding Company towards the services provided to it (refer note 35). 
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Note 35 

The Company’s current liabilities as at March 31, 2022 exceeded its current assets by Rs. 436 Lakhs. The Company has assessed its 

liquidity position and its possible sources of funds. Basis the assessment, the Company may need financial support from the holding 

company to settle some of its existing liabilities and fund the operations of the Company. Accordingly, Company’s ability to 

continue as a going concern is dependent on the holding company’s ability to continue as a going concern. The holding Company’s 

ability to continue as going concern is dependent on its ability to raise additional funds as required. 

Note 36 

Previous year’s figures have been regrouped or rearranged wherever necessary to conform to the current year grouping. 

Note 34

Ratios for the year ended March 31, 2022 and March 31, 2021

Particulars As at 

March 31, 2022

As at 

March 31, 2021

% Variance Reason for change 

Current Ratio
(1)

0.23 1.43 -84% Mainly due to increase in current liability

Return on Equity Ratio 
(2)

11% 32% -65% Mainly due to decrease in profit

Trade Payables turnover ratio 
(3)

26.59 23.50 13%

Net capital turnover ratio 
(4)

(0.06) 0.04 -279%
 Mainly due to increase in Short term provisions 

Net Profit ratio (%) 
(5)

0.23% 0.40% -41%

 Mainly due to increase in Support service 

charges 

Return on Capital employed 
(6)

10% 22% -55%

 Mainly due to increase in Support service 

charges and due to profit during th year 

(1) 
Current Ratio = [Current assets/Current liabilities]

(5) 
Net profit ratio = [Profit/(Loss) after tax/Revenue from operations]

(3) 
Trade Payables turnover ratio = [Total purchases/Average Trade Payables]

(2) 
Return on Equity Ratio = [Net Profit/(loss) after tax/ Average Equity]

(4) 
Net capital turnover ratio = [Revenue from operations / (Current asset - Current liability)]

(6) 
Return on Capital employed = [(Profit/(loss) before tax / (Equity share capital + Other equity]
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